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THE EXPLOITED WORKERS AND BIG LABOR: 
WHAT THE MOB DOESN'T WANT YOU TO KNOW· 
OPINION- By Yingtao Ho 
Over the past few weeks, students 
across the country have committed 
trespasses against the offices of promi-
nent university officials. They de-
mand the universities they attend to 
participate in something called the 
Workers' Rights Consortium, a con-
coction of wild ideas about regula-
Quad, thus dictating the need for me, 
as a reactionary realist, to fully spell 
out the implications of the Workers' 
Rights Consortium, as well as the 
larger question of the labor conditions 
of American industries abroad. At the 
end, it will be clear that the cries for 
labor standards are nothing more than 
tions of the college 
apparel industry 
abroad, formed by 
the various leftist 
forces across the 
country. Instead of 
being ejected from 
the offices that 
they are unlaw-
fully occupying, 
and placed in 
It is entirely possible to 
live on a few dollars a day 
in many of these countries, 
and in many instances 
American companies pay 





by American big 
labor, and the 
goodfellas behind 
it. 
In essence, the 
fair labor condi-
tions demanded 
handcuffs and shackles, these stu-
dents have received a substantial 
amount of attention from various uni-
versity officials and the national me-
dia. Remarkably, information about 
the trespass here at the University of 
Michigan has even invaded the Law 
by the left in so 
called 'sweatshops' in countries such 
as Indonesia can be summarized in 
one sentence: The regulations that the 
American governments impose upon 
corporations operating in the United 
States should also be applied abroad. 
When they talk about wages and la-
bor conditions in these 'sweatshops,' 
they are making comparisons with 
minimum standards in the United 
States. In this manner, the fair labor 
people are operating from a funda-
mentally flawed paradigm: In fair-
ness, the businesses operating in one 
country should be compared with 
other businesses operating within the 
same country. While the wages paid 
by Nike in Indonesia is minimal when 
compared to that in the United States, 
the cost of living in Indonesia is also 
far lower than in the United States. It 
is entirely possible to live on a few 
dollars a day in many of these coun-
tries, and in many instances Ameri-
can companies pay higher wages than 
the local companies. While the labor 
conditions in these so called 'sweat-
shops' do not compare to working 
conditions in the United States, they 
exceed the standards demanded by 
international law, and in many cases 
exceed the average working condi-
tions in a particular country. In other 
words, from the perspective of the 
people actually working in the 'sweat-
shops,' they are not being mistreated 
at all. 
There are two rather severe negative 
implications to the demands of the fair 
labor people. First, if United States 
corporations are subject to regulations 
not made by their host nations, then 
the national sovereignty of those host 
nations has been violated. Indeed, 
one of the rights of a sovereign nation 
is to dictate the labor conditions of 
corporations choosing to operate 
within its borders. In this manner, the 
nation can determine the proper bal-
ance between creating a good envi-
ronment for investors and the protec-
tion of local labor conditions. One 
may claim that because the govern-
ments of these countries are corrupt, 
they should not be placed in charge 
of local working conditions. However, 
such an argument would in effect take 
away a government's right of self de-
termination. Such an argument not 
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only violates the national sovereignty 
of the host nation, but is an act of cul-
tural imperialism as well. 
The second negative implication of 
so-called fair labor standards is the 
loss of economic opportunities in the 
countries that currently host the ' 
sweatshops.' In many of these coun-
tries, in an attempt to encourage for-
eign investment, the governments 
lower taxes and other fees required to 
enter the labor market. Clearly, these 
governments are not creating favor-
able economic conditions for foreign 
corporations out of the goodness of 
their hearts, but rather because the 
foreign investors create jobs and eco-
nomic opportunities for the host na-
tion. If the corporations were subject 
to wage and working condition stan-
dards of the United States, they would 
lose the incentive to invest abroad. By 
operating in a foreign nation, these 
corporations incur numerous extra 
costs. First, the cost of transporting 
the finished product from a foreign 
nation is higher than it is to transport 
the product between states, both in 
terms of actual 
higher. Fifth, labor in these foreign 
nations often lack the education and 
sophistication of labor in the United 
States due to an inferior education 
scheme, and higher labor quality is 
conducive to higher profits. Since the 
corporations running the ' sweat-
shops ' are profit driven, they would 
pull out of the foreign nations if arbi-
trary labor standards were imposed 
upon them. The result is, of course, 
lost jobs and economic opportunities 
for the host nation, as well as the 
many industries that supported the 
work shop: For example, the indus-
tries that supplied the raw material to 
the 'sweatshop,' and retail businesses 
where 'sweatshop' workers spent 
their wages. 
At this point, one additional and 
very emotional issue must be ad-
dressed: The issue of child labor in the 
sweatshops. If the protesters against 
child labor have a coherent vision of 
how funding can be provided to edu-
cate the world's children, then child 
labor is something that should be con-
demned. However, without the op-
portunity for edu-
shipping cost and 
the tariffs imposed 
at the U.S border. 
Second, consum-
ers in the United 
States often show 
a preference for 
products made by 
domestic industry, 
thus products 
manufactured in a 
foreign nation are 
placed in a posi-
tion of competitive 
disadvantage. 
Third, by operat-
ing in a foreign 
country, the corpo-
ration is often sub-
However, without the 
opportunity for 
education, many of the 
children in the 
sweatshops face the 
choice of either working 
or not doing anything 
productive at all. Given 
this backdrop, why 
cation, many of 
the children in the 
sweatshops face 
the choice of either 
working or not do-
ing anything pro-




dren be able to 
work, and provide 
an improved life 
to their families? 
Further, in many 
of these countries 
the culture dic-
tates that children 
shouldn't the children 
be able to work, and 
provide an improved 
life to their families? 
ject to higher business taxes and fees 
than it would have to pay in the 
States, even if those fees are lowered 
when compared to what's charged to 
local businesses. Fourth, due to the 
corruption of the host countries, the 
transaction cost of operating in an 
alien legal regime and navigating the 
paths of a bureaucracy is often far 
should help their 
families in whatever manner possible, 
and for the United States to create 
policies contrary to that culture is 
nothing more than cultural imperial-
ism. At this point, it is clear that the 
demands for ' fair labor standards' call 
for a policy detrimental to both the 
corporations and the native workers 
themselves. 
Why, then, do some people want to 
apply United State labor standards 
abroad? As the above analysis clearly 
shows, the imposition of ' fair labor 
standards' would force many corpo-
rations to abandon their operations 
abroad, and return to the United 
States. Consequently, there will be 
more jobs for United States workers. 
Indeed, over the past decade, many 
corporations have closed their busi-
nesses in the United States to find 
businesses with lower operating costs 
abroad, leaving many of their former 
workers unemployed. Even worse, 
these departures have decreased 
membership in the labor unions, 
which have resulted in decreases in 
both member dues and bargaining 
power. By increasing jobs in the 
United States, Big Labor will become 
more powerful. This is, of course, the 
same Big Labor that endorsed social-
ism and communism throughout 
most of the twentieth century, and 
probably still has many Mafia ties to-
day. 
In the last decade, outside the ranks 
of big labor, scholars and policy mak-
ers alike have agreed that protection-
ism is a negative policy detrimental 
to U.S interest. The anti-' sweatshop 
' position, as one of decorated protec-
tionism, must be rejected. 
• 
VISIT THE RG 









Editor in Chief" 









Senior Contributing Editor: 
Bruce Manning 
Contributing Editors: 
Yingtao Ho, Elizabeth Khalil, 
Hannah Mufson, Ayelette Robinson, 
Ingrid Sprangle, Dennis Westlind, 
Ryan Wu 
Cartoonists: 
W. D. Lee, Elizabeth Khalil 
Web Site Editors: 
Maury Bricks 
Nathan Carney 
Res Gestae is published biweekly during the 
school year by students of the University of 
Michigan Law School. Opinions expressed in 
by lined articles are those of the authors and do 
not necessarily represent the opinions of the 
editorial staff. Articles may be reprinted with-
out permission, provided that the author and Res 
Gestae are credited and notified. 
Res Gestae welcomes submissions. Please place 
all articles, columns, or opinion pieces in the 
Res Gestae pendaflex located on the third floor 
of Hutchins Hall across from the faculty 
mailroom. Submissions may be made on 3.5" 
disk or via email (preferably as a MS Word at-
tachment). Res Gestae reserves the right to edit 
all submissions in the interest of space. 
Mailin!: address· 
Res Gestae 
University of Michigan Law School 
625 South State St. 
Ann Arbor. MI 481 09 
Phone: (734) 615-1288 
Web Site Address: 
http://www.law.umich.edu/pubs/rg 
Office: 
I 16 Legal Research 
(near the Law School Student Senate office) 
you have the right not to remain silent. 
write to us: 
rg@umich.edu 
• 22 jf ebruarp 2000 
Dear Editor: 




Viewing the recent successive "anti-abortion" or "anti-choice" columns in 
Res Gestae lately, I felt some context could be useful. I have never been a "fan" 
of abortion, and I don't suppose anyone else is really a "fan", either; I never 
knew of anyone who said to a partner, "Hey, honey, it's Saturday night, let's 
do something fun and go see a movie or get an abortion or something." Nev-
ertheless, to discuss abortion-narrowly-defined without mentioning other rel-
evant life-and-death issues (there may have been some comparison of abor-
tion to heroin abuse; but non-medical use of heroin has no legitimate pur-
pose, while abortion may be therapeutic and/ or life-saving at times) may 
produce a limited viewpoint. 
What about all the people "aborted" by the death penalty our laws enforce? 
Most or all of our West European allies abandoned the death penalty long 
ago. And executees who were framed for their crimes can hardly be brought 
back from the dead. - What about the hundreds of thousands of American 
lives prematurely aborted each year by corporate-sponsored (and Southern-
senator-sponsored) tobacco use and the ensuing lung cancer? What about our 
epidemic gun violence, again in a proportion far exceeding that of our Euro-
pean partners? The proliferation of nuclear and other arms which could "abort" 
the whole human race at once? How about the infant mortality rate in Harlem, 
which is said to exceed that in Bangladesh? And so on. 
When we start to take better care of those who are definitely, non-fetus, 
non-embryo, alive and walking around, I think we can then spend more time 
thinking about whether women's-choice legal rights should be restricted at 
all in some situations-and there lli more thinking to do; there are many situ-
ations in which the people and the state could comfortably consider limiting 
a woman's access to abortion (e.g., the "hypothetical" of a woman whore-
cently joined the Ku Klux Klan and who wants an abortion 5 minutes before 
she is expected to give birth, and offers to her doctors as the reason, "Well, I 
was with some black guy 9 months ago, but I've decided I don't want a black 
baby, no f-ing way [Boyle's editing, not ours- Ed.], just get rid of it for me"). 
But, for both communitarian ("social good") and libertarian (women's rights 
over their own bodies) reasons, perhaps we should often delay-until after 
we have worked more to improve life for those already-horns who are indis-
putably people and are unquestionably suffering-using the scarce resources 
of the state and the law to restrict abortion. 
David Boyle 
First-year law student 
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An open letter to Dean Lehman and the Registrar's office: 
One of the advantages of being at 
Michigan Law is the other resources 
available to us on this campus. For 
those planning on going into corpo-
rate law, the ability to take classes in 
the business school is crucial. This is 
especially true because few law school 
classes are transactionally oriented. 
While future lawyers do not need 
an MBA, enrolling in these classes can 
provide networking, an understand-
ing transactions from the other side-
something many lawyers cannot do, 
and learning to speak the same lan-
guage as, and understand our clients. 
While technically we can enroll in 
B-School Classes this is not as easy as 
it sounds. Law students take intro-
ductory accounting and finance 
courses, but we can rarely get into, or 
are unaware of, the more sophisti-
cated classes. B-School course de-
scriptions are not published in hard 
copy and the only people with access 
to the course descriptions are those 
with M-Track (the B-school intranet) 
access.. Another problem is that we 
have to wait for the first day of classes 
to get an override. By that time al-
most all of the relevant classes are full, 
and if we can get in it often requires 
overhauling our law school class 
schedule. 
My proposal is to negotiate with the 
Business School to have a limited 
number of slots open to law students. 
While the B-School might have a 
problem with that initially, we have 
many classes of interest to B-School 
students such as Tax, Antitrust, Copy-
right, EO, M&A, various Tax courses, 
and Securities Regulation. (Some of 
these classes currently contain B-
school students). By assisting them 
in getting into our classes we can re-
quest that the B-School make slots 
available to us. 
For those law students that are in-
terested in corporate work, these are 
just some of the classes across the 
street that might be useful: 
ACC 712: Financial Statements 
Analysis - while we will never prepare 
Fin. Statements as lawyers, we will see 
them in many documents (which the 
lawyer puts his name to) such as 
security filings, tvhen the company is 
searching for capital, and when the 
lawyer sits on a hoard of directors 
BA 515: Political Environment of 
Business - how public policy affects 
business; course examines trade and IP 
BE 530: The Economics of Franchis-
ing - characteristics of the franchise 
system including the franchisor/ 
franchisee relationship 
BE 565: Deals: The Structure of 
Business Transactions and Agree-
ments - structure of private transactions 
and purpose, design, and the limitation 
of contracts 
BE 580: Competitive Tactics -
Economic Analysis of various topics 
discussed in the law school's Federal 
Antitrust course 
BE 575: Tax Policy and Business 
Strategy - how tax law affects corpo-
rate strategy -in Tax we learn the rules, 
hut do not go as in depth as the business 
school in how to use them to our client's 
adl'antage 
CIS 518: Electronic Commerce on the 
Internet - covers skills and social issues 
including safeguards and legal liabilities 
CS 516: Acquisitions 
CS 579: Corporate Governance, 
Shareholders and Society 
FIN 622: Corporate Financial Policy 
II - raising capital, IPOs, etc. - this 
course can provide tools in understand-
ing our client's motivation for certain 
transactions where the lawyer must 
advise the client 
FIN 630: Finance and Corporate 
Governance - role of corporate control 
in the corporate governance and 
motives and bidding strategies, form of 
payment, defensive strategies 
FIN 632: Off Balance Sheet Banking -
loan commitments, swaps, 
securitization and regulatory issues - A 
base for anyone planing on doing 
international business transactions 
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By Ingrid Sprangle 
Q: Why did you decide to go to law 
school? 
A: I found the material and the in-
structors in the law classes I took at 
West Point more interesting than what 
I found in the math, science, and en-
gineering courses. Of course, later I 
found the material and instructors in 
social work and sociology more inter-
esting than what I found in law! It 
seems at that time in my life the grass 
always looked greener on the other 
side of the fence. 
Q: How did law school compare to 
WestPoint? 
A: Well, in law school we could wear 
whatever we wanted and there were 
women in the classes. Seriously, there 
were few similarities. In many ways, 
West Point's approach to teaching was 
as unlike that of a law school as pos-
sible. Both require discipline, but 
West Point's really is easier. There, 
classes would meet almost every day 
of the week and you would likely get 
graded every day. You had to con-
stantly stay up on your homework, or 
you would fail. You could even get 
reported to the senior officers and be 
disciplined for not going to class or 
doing your school work regularly. In 
law school, as you know, there is no 
one forcing you to do the work on a 
day-to-day basis, but you have to stay 
up, and that takes more self-disci-
pline. 
Q: How is the General Counsel's of-
fice run? Is it like a small law firm? 
How do the cases get assigned? 
A: We are not unlike a small law firm, 
This issue's interview is with someone who has been a Wolverine for over 25 years, 
an alum and an attorney in the General Counsel's Office, Dan Sharphorn. Mr. 
Sharphorn grew up in Grand Rapids, Michigan and then attended West Po~nt 
(where he got his claim to fame playing pick-up basketball with Duke's "Coach 
K!"). After earning a B.S. in Mathematics and Engineering from West Point in 
1969, Mr. Sharphorn spent two years on active duty in the army before entering 
the University of Michigan Law School. He graduated from the law school in 1974 
and then was assigned to the Judge Advocate General Corps through which he 
spent one year at the Pentagon as a patent attorney and then taught Constitutional 
and Military Criminal Law at West Point. When he finished his military commit-
ment, he returned to UM where he earned Masters in Social Work and Sociology 
in 1979 and 1980, respectively. Mr. Sharphom then joined the UM admillistra-
tion, first as a "policy analyst," then as an attorney in the General Counsel's office, 
where he has been ever since. Mr. Sharphorn also teaches Law and Social Organi-
zations and Law and Social Psychology in UM's School ofLS&A. He lives in Ann 
Arbor with his wife and has one daughter at UM Law School [interviewer's note-
it's me], another pursuing a Masters in Public Health at the University of Texas, 
and a son who is an undergraduate student at the University of Texas. 
although being in-house attorneys 
leads to much greater involvement in 
day-to-day advice than would be 
typical with someone in a law firm 
doing work for an organization. The 
University of Michigan currently has 
about 20 attorneys working for the 
Vice President and General Counsel. 
They are generally divided according 
to substantive areas. Thus, we have 
attorneys specializing in hospital law, 
employment law, intellectual prop-
erty law, environmental law, higher 
education law, and so on. The Uni-
versity is a multi-billion dollar opera-
tion and confronts a wide array of le-
gal problems. 
Q: What do you think are the biggest 
differences between working at the 
General Counsel's Office and a law 
firm? 
A: Two things come to mind. First, 
there is the usual difference between 
being in-house and "out-house" that 
I mentioned earlier. As an in-house 
attorney you tend to be much more 
involved in providing advice on a 
day-to-day basis. People get to know 
you and are likely to call you for help 
with their problems, even if they do 
not necessarily need a lawyer. They 
would be much less likely to do this 
with an attorney for a law firm as, 
usually, they would get billed for each 
call. In addition to the differences in 
being in-house or in a law firm, work-
ing for a university also can be very 
different from working with a typical 
business organization. Take the past 
few weeks for example, members of 
the General Counsel's office have 
been involved in matters that might 
be part of any organization, such as 
sexual harassment complaints, em-
ployee discipline, contract negotiat-
ing, and so on, but they also have had 
important roles in dealing with stu-
dent demonstrators and NCAA inves-
tigations. It is a fascinating place to 
work. 
Q: What is something unusual the 
University has been sued for? 
A: One that comes to mind is the 
former law student who threatened to 
sue for malpractice because he 
couldn't get a job. He claimed he was 
told everyone who went to Michigan 
would get jobs, so he never studied 
and had terrible grades, but expected 
to find a job. [It isn't true?!!]. 
Q: Any advice for law students on 
finding a job they will enjoy? 
A: I really believe that it is important 
to be doing work you believe in and 
that you find interesting. Take your 
time, look carefully at your opportu-
nities, think about what really excites 
you, and then go for it. It is often very 
hard right out of law school to know 
what this work will be. Thus, I also 
think it is important to be prepared to 
change after a few years. Do the best 
you can for starters and work hard. 
Then, a few years down the road, take 
stock of where you are and decide if 
this is really what you want to be do-
ing. 
----------------~~~~=~==eg=®==eg=ta=e====·=~==§=e=bnm==zy=2=~========~==·=~======7~'' 
Compton's Encyclopaedia remarks 
that he is "probably the most celebrated 
American lawyer of the 20th century." 
He was born April 18, 1857 and died 
March 17, 1938. In between, he played 
significant roles in many famous trials, 
including the Scopes trial, and success-
fully kept 100 persons from death sen-
tences. He was a celebrated labor ad-
vocate, a well-regarded rhetorician, 
and a friend to the poor, oppressed, and 
disenfranchised. 
Yes, Clarence Seward Darrow is one 
of the most celebrated alumni of this 
fine law school. There's even a nice 
collection of books and papers of his 
on Sub-2 and an honorific pamphlet. 
If we are to succeed it is because we 
have stood on the shoulders of giants, 
and Clarence Darrow is one of those 
giants. 
Was Darrow made the great man he 
was by the time he spent here in Ann 
Arbor at the University of Michigan 
Law School? Was the Socratic Method 
the key to his success? Did he work on 
Law Review? Did he interview with the 
stiffest collars around in Room 200? 
Or was it the strength of his moral 
convictions, his political beliefs, his 
keen understanding of people and ju-
ries, and his well-practiced public 
speaking skills that made him great? 
To answer these questions, I turned to 
his autobiography. 
He was not impressed with his ini-
tial schooling: "As I look back at my 
days at the district school and the acad-
emy," Darrow writes, "I cannot avoid 
a feeling of the appalling waste of 
time." 
Perhaps mirroring your own 
thoughts on both mathematics and 
other diverse matters, such as the Rule 
Against Perpetuities, Darrow says 
about grade school: "never since those 
days have I had the occasion to use 
much of the arithmetic that I learned." 
Again, perhaps echoing your 
thoughts on both grammar and the in-
tricacies of jurisdictional law, Darrow 
writes "most of the rules for grammar 
and pronunciation are purely arbitrary. 
Any one who makes any pretense of 
observation and experience cannot fail 
to note the differences in the forms of 
speech and pronunciation in different 
countries and in various sections of 
each county." 
He continues: "Memorizing history 
is likewise of no avail. We learned the 
names of presidents and kings, of the 
generals, of the chief wars, and those 
accidents that had been accepted as the 
great events of the world; but none of 
it had any relation to our lives." While 
he is writing here about grade- and 
high-school history classes, doesn't that 
seem the straight dope on some of those 
crusty English cases that keep appear-
ing in your casebooks? 
A great cynic, Darrow finally con-
cluded that "schools probably became 
general and popular because parents 
did not want their children about the 
house all day. The school was a place 
to send them to get them out of the way. 
If, perchance, they could learn some-
thing it was so much to the good. Col-
leges followed the schools for the same 
reason ... .Schools were not established 
to teach and encourage the pupil to 
think." 
Nevertheless, Darrow went to col-
lege, Allegheny College in Pennsylva-
nia, and dropped out after one year. He 
observes that "I came back a better ball 
player for my higher education," and 
concludes" I abandoned further school 
life and began my education." 
0 
Having skipped his own schooling, 
Darrow began a short career as a 
teacher /babysitter. It was then he be-
gan the study of law-by reading law 
books on his own. Why law? Well, like 
so many of us, Darrow writes that "I 
am not sure what influenced me to 
make this choice." 
Unlike so many of us, he admits that 
power and narcissistic theatrics played 
some role in drawing him to the law. 
"I was attracted by the show of the le-
gal profession. When I was still quite 
young the lawyers from the county seat 
always visited our town on all public 
occasions. On the Fourth of July ... , in 
political campaigns and on all holidays, 
they made speeches and were alto-
gether the most conspicuous of the lo-
cality .... I never missed a chance to go 
over. .. when a case was on trial. I en-
joyed the way the pettifoggers abused 
each other, and as I grew toward ma-
turity, I developed a desire to be a law-
yer, too." 
Notice the close link he makes be-
tween abuse and entering the profes-
sion. Did the potential for self-abuse 
draw you to the law? Or was it, as it 
was for Darrow, parental presure? 
"[M]y father insisted that I should go 
to Ann Arbor in the law department." 
And to Ann Arbor he came. At that 
time the full course was two years but, 
"at the end of one year I was positive that 
I could make my preparation in another 
year in an office, which would cost much 
less money ... " Too true, too true. 
So, he dropped out. And yet he still 
became one of the greatest, if not the 
greatest, lawyers of this century. What 
does this tell you about how you are 
spending your time here? 
Next issue: Clarence Darrow and the 
bar exam . • 
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Law School v. Creativity 
Learning to Play by the Rules 
By Elizabeth Khalil 
I'd been warned, but I never paid 
attention. Law school and creativ-
ity are incompat-
I fear it's more dangerous than that. 
I shared a big bonding moment with 
my friends J. and Greg when J. said, 
hesitantly, "Do you guys ever no-
tice ... that you 
can't think of the 
right words 
when you need 
them?" 
It was like a 
light coming on. 
Relief washed 
ible, they said: What I fear is that, by the 
better to start time we reach graduation, 
with tabula rasa to this mode of thinking will 
absorb all the have so completely co-opted 
things law school our brains that we are left 
teaches you, so with no other vocabulary but 
individuality that found in a casebook or 
must be the first classroom. over us, espe-
cially Greg, who 
had been trying to face the fact that 
he must have some tragic brain dis-
thing to go. Ev-
eryone must know the same things, 
play by the same rules, learn a 
whole new way of thinking. You 
surrender the person you were at 
the door to Hutchins Hall. 
Okay, that's a little dramatic. I 
haven't found law school to re-
semble a psychodrama that much. 
It's more like a science fiction B-
movie. 
Little by little, our vocabularies 
are vanishing, and with them many 
of the things we used to know. A 
sectionmate of mine says law school 
has made him stupid. "I used to be 
smart," he says, sounding not en-
tirely convinced. 
I'm not willing to concur on the 
stupidity, but I have noticed I've 
been reaching for words more than 
I once did. I've internalized the for-
mula of opinions, and of memo 
writing (though I will never like 
Courier New, and you can't make 
me). But where is the eloquence of 
yesteryear? (i.e., last year?) 
I've heard countless exchanges 
like this one: 
"I was out on the shore and there 
was a big ... what do you call it? A 
big tower. It has a light on it?" 
"A lighthouse?" 
While this might seem innocuous 
-a brief blip on the cerebral radar-
ease. 
But the relief was short-lived; it 
could indeed be tragic. Once upon 
a test, many of us got 800 verbals 
on the SAT. Now we're lucky if we 
can still spell SAT. Is this phenom-
enon progressive? Will we only be 
able to use the words law school al-
lows us to use? 
Luckily enough, there is a finite 
universe of comments we can resort 
to in almost any law-school situa-
tion. They don't necessarily mean 
anything, but they're usually appro-
priate: 
1. I think you could make 
an efficiency argument. 
2. It's the counter-
majoritarian difficulty. 
3. Then every actor would 
have to internalize 
costs. 
4. It would violate sepa-
ration of powers. 
5. You have to ask whether 
a property rule or li-
ability rule would work 
better here. 
6. If you let Congress regu-
late this, what couldn' t 
Congress regulate? 
7. Justice White' s opinion 
is not entirely clear on 
that point. 
8. BPL. 
9. There would be a lot of 
negative externalities. 
lO.In the real world, trans-
action costs do not equal 
zero. 
What I fear is that, by the time we 
reach graduation, this mode of 
thinking will have so completely co-
opted our brains that we are left 
with no other vocabulary but that 
found in a casebook or classroom. 
Sometimes it would work: 
HILL STAFFER: My boss wants to 
pass this bill to make providing re-
duced-price lunches to elementary-
school students a federal crime. And 
receiving reduced-price lunches. 
And the kids involved would be 
tried as adults. 
YOU: If you let Congress regulate 
this, what couldn't Congress regu-
late? 
(Alternative: "It would violate sepa-
ration of powers.") 
Sometimes it wouldn't: 
PERSON IN A CLUB: Hey. What's 
up? 
YOU: In the real world, transaction 
costs do not equal zero. 
FRIEND: So what job offer are you 
going to accept? 
YOU: Held, for Milbank Tweed. 
I like do my part to keep the cre-
ativity alive when I can, in however 
small a way: for one thing, I like to 
think I'm creative in my procrasti-
nation methods, even when it's just 
surfing the Web. What are They 
Might Be Giants up to these days? 
What are the words to "Laudes 
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Atque Carmina?" 
While attempting to write this ar-
ticle, for example, I looked up key-
word "Yahoo" on Yahoo, on the off 
chance something weird would 
happen, like John Malkovich trying 
to enter his own psyche. 
We have to maintain some 
connection to the outside 
world, a world that uses the 
language we knew once upon a 
time - even as far as the 
uncharted lands that lie 
beyond Main Street. 
I looked up "Atomic Fireballs," 
the band, and found a site for 
Atomic Fireballs, the candy, which 
led me to take a virtual tour of how 
they make gummy bears. 
It's more exciting than it sounds 
("Here, the candy is separated from 
the moulding starch"- picture mil-
lions of gummy bears hurtling 
through space at 10,000 bps). I also 
learned about all the lesser-known 
gummy products out there. Did you 
know they now make sour gummy 
lightning bugs? 
These activities may seem frivo-
lous, but don't be fooled. Must I be 
the Cassandra in this impending 
Trojan War for our minds? We have 
to maintain some connection to the 
outside world, a world that uses the 
language we knew once upon a time 
-even as far as the uncharted lands 
that lie beyond Main Street. 
Otherwise, it just wouldn't beef-
ficient. 
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Have a Good Sprin2 Break! 
<Jit.e 'W~ Ball.: 4 dJ.~ Rtwi,e,w 
This past Thursday night, there was 
only one place all the fashionable 
people deigned to grace with their 
presence: The Winter Ball. 
Now, some may have called it the 
Law School Prom, in a manner meant 
to denigrate it and all who attended, 
but it was much more than that. It 
had class, it had style, it had panache. 
And if it had really been a prom, it 
would have had some sort of fake wa-
terfall. 
Only after a fleeting glance would 
you have been able to tell that the 
people making merry in this room 
were lawyers. The lights were turned 
down for a romantic and sultry glow. 
The black and white balloon arch 
gracefully complemented the balloon 
bouquets at each table, which were 
further enhanced by silver star bal-
loons and artfully scattered confetti. 
The black and white theme made a 
compelling and subtle statement: 
have some fun now, because you have 
to study like hell for the rest of the 
semester and then work like a slave 
during the summer. The candles 
sprinkled here and there throughout 
the room lent their own flickering 
light to the crowd of dancers and the 
line of people at the bar, conveniently 
located across the dance floor from the 
tables. The fruit was elegantly cut, the 
chips were arranged with style and 
one person was heard to say, "How 
many different kinds of cheese are 
there? Wow." 
Since these were the fashionable 
people, they wore only the most up 
to date and avant garde partywear. 
The men were resplendent in a wide 
array of black suits. A few blue suits 
could also be seen, one worn by a 
fashionable person scowling so fero-
ciously that a visible aura of gloom 
surrounded him, which was quite 
cutting edge. A few three piece suits 
livened up the mix, worn by only the 
most daring and advanced of 
partygoers. However, the one most 
avant garde of all wore but a black 
knit shirt and pants, and lounged 
gracefully at the doors, sneering 
good-naturedly at those poor unfor-
tunate souls in dress shoes. He wore 
Chuck Taylors. 
The women were even more fash-
ionable than the men, and much more 
daring. Black was still the dominant 
color, although a few went beyond it 
to new, dazzling heights. One, re-
splendent in a shimmery white skirt 
and an impromptu top made out of a 
sky blue Gap scarf could be seen flit-
ting unconcernedly among the danc-
ers. Another, dressed in a fringed 
flapper dress and strappy heels, went 
so retro she was ahead of the trend. 
A few could be seen wearing scarves 
and trailing draperies of the fishnet 
and gauze variety. Backs were very 
much flaunted, either bare to the 
waist, crisscrossed with slender straps 
or accented with well-placed zippers. 
Spaghetti strap manufacturers were 
raking in the stock dividends off of 
this one, especially if they were pur-
veyors of exclusively black, skinny 
straps. Updos were popular, since 
almost all of the women had the same 
length hair, and there's only a few 
things you can do with it that are fash-
ionable enough for the Winter Ball. 
Again, though, there was one who 
stood out from the rest. She wore a 
two piece, sparkling silver gown and 
twirled her way through the evening, 
the first one on the dance floor and 
the one dancing long after everyone 
else had stopped being fashionable 
and had gone home. 
Of the music, let it just be said that 
there was some . 
All in all, it was a very fashionable 
evening. The paparazzi were not 
overly offensive, only hitting one un-
fortunate man in the face while try-
ing to get a camera, but he had im-
bibed so freely of the intoxicating li-
quors offered that he mostly likely felt 
no pain at the blow. No one ran away 
to Canada, very few were injured and 
all were quite cutting edge. Now, if 
only they could work on their fash-
ionable dancing .... 




ABOVE THE LAW 
(Dennis Westlind. whose column "Above the Law" normally appears 
in this space, is auditioning for the pop group "Menudo" and will 
rerum in two weeks.) 
How to Write a Legal Resume 
By Nancy J. Rafael, Office of Career Services 
A quality, powerful resume is key to achieving any law-related position, be it with a firm, a public-interest 
organization, or a judicial clerkship. For any given position, the employer may review hundreds if not thousands of 
resumes. The OCS has compiled a list of tips and strategies to make your legal resume stand out from the crowd. 
1. The Objective. Clearly state your career goals in as few words as possible, with emphasis on why you want to 
work for that particular employer. "Lawyer" may be vague and insufficient. "Schyster, Huckster, Grifter and I or 
Con Man" is still too general, as these terms describe all legal positions. "World domination" is suitable for some 
larger firms, while "Screwing little old ladies out of their social security checks" is appropriate for personal injury 
work. "Stickin' it to da man!" will land you the public interest job of your dreams. 
2. Experience. In this section, list in reverse chronological order all paid and unpaid positions you have held. Legal 
employers are impressed by the breadth of your knowledge and skill. "Selling crack to middle-school students 
1995-96" shows that you have entrepreneurial spirit and an eye for business deals. "Phone Sex Operator, 1-900-
HOT-MEAT, 1997-1998" is evidence that you have a pleasant speaking voice. 
It is always a good idea to list your particular duties if the position is general. Simply listing "Line Cook, Taco 
Bell, May 1996 to August 1996" doesn't tell the employer the important duties for which you were responsible. A 
powerful, detailed resume would also include "Personally spat in every single fucking Chalupa served at the S. 
University St. Taco Bell, May 1996 to August 1996." 
Even unpaid positions can tell an employer a great deal about your abilities and your character, especially if the 
position was related to the law. "Stood lookout for Sammy 'Bones' Bonnano at the corner of 53rd and 20th, Summer 
1998" tells an employer that you have criminal law experience. Non-legal volunteering will impress an employer 
with a strong public-service commitment. Including a line such as "Gave my paralyzed great-aunt Ethel a sponge-
bath, November 1997" shows your dedication to helping others in need. 
3. Education. The education section gives you the opportunity to show the employer how well you have done at 
school throughout your life. List your educational experiences in reverse chronological order, beginning with 
your current law school. Below each school, list any activities, accomplishments or honors that you feel make you 
stand out from the crowd. Fabricate law school competitions, such as "ABA Client Billing Contest," or "Parking 
Violation Moot Court." On no occasion should you admit that you write for the school newspaper. 
Legal employers never check up on where you went to college, so find out where the hiring partner went as an 
undergraduate, and list that school. Don't worry if in an interview he asks you detailed questions about the 
school: every university and college in America has a "Diag," a "Fishbowl," and a "Union." Simply find out the 
name of the school's mascot, and be prepared to exclaim "Go Fighting Mudfish!" as the interview begins. 
Finally, list your high school with any honors that you achieved while there. High school sports are especially 
impressive to legal employers, many of whom are themselves ex-jocks. If you did not participate on a sports team, 
list any other contact with sports that you may have had, such as "Did the entire team in the back of the bus 
returning from the Kentucky state swim meet, Oct. 15, 1995." 
4. Interests. The final section should list your main interests in life. Legal employers are looking for more than just 
a name and a GPA: they want employees with personality. The interests section allows you to establish your 
individuality. Any schmuck can list "playing guitar, French Cuisine and ice skating." Real interests that will make 
your resume memorable include: Elvis impersonation, stalking, human beat-box, connoisseur of live-sex shows, 
intimate piercing, animal sacrifice, pyrophagism, home embalming, and Wicca. 
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The Bluebook Guide 
to Life 
a Guide for Life. I promise that you, 
too, can see the light, if you let your-
self believe. Open your Guide, and 
let your senses relax; touch the 
pages with 
The proper approach to all of life's 
conundrums, big and small, would 
be laid out like a Singer pattern. All 
of life's dilemmas would be an-
your fingers 
and your eyes, The Bluebook can be more than a Guide 
swered, and 
you would be 
free to spend 




By Ayelette Robinson 
If I were to print up a million 
bumper stickers that read "I never 
Brake for Bluebooks (and if you give 
me yours, I'll run it over too)" I'd 
probably become an instant million-
aire, I could quit law school, and I 
would never have to open another 
you towards a 
more peaceful existence. You will 
become one with the Bluebook. 
And you will never cite improperly 
again. Your entire life will become 
a paradigm of detailed perfection. 
Ever notice how unpredictable 
life is? How just when you think 
everything is going swell, your 
world caves in, and becomes a 
whirlwind of unwanted circum-
stances? A Bluebook Guide to Life 
could solve this problem, because 
everyone would have to act accord-
ing to a strict set of rules. And ev-
eryone would know these rules be-
cause schools would begin teaching 
them in kindergarten, and students 
would have to know them by heart 
by high school graduation. Just 
imagine the possibilities: no more 
wondering what to say on your first 
date (or on any date for that mat-
ter); no more waffling over which 
shoes to wear Bluebook again. 
But I have to 
wonder, is that 
what I really 
want, for my spi-
ral-bound, blue 
and white 
[nh Bl b k I f with which out-e ue oo is not a vesse o fit; no more end-
frustration, but a conduit to less nights spent 
I b trying to decide i ePOtion. what to do with 
Bluebook to be relegated to the bot-
tom of my closet forever, collecting 
layer upon layer of dust? Indeed, 
how could I live happily again 
knowing that my Personal Citation 
Guide was lying dormant, unused 
and unappreciated? I believe I 
couldn't, because I have come to see 
the light. The Bluebook can be more 
than a Guide for Citation, it can be 
your life. Every-
thing would be laid out in exquis-
itely refreshing detail. You would 
be liberated from the psychological 
vexations that seem to follow close 
behind all of life's decisions. Want 
to dump your SO? The recipe's in 
the Bluebook. Want to ace your 
exam? It's in there too. Want to pre-
pare a sumptuous meal for your 
family? You know where to look. 
dreams rather 
than deciding between the chicken 
salad and the burger. The Bluebook 
for Life would be like Dear Abby on 
steroids. Don't get me wrong, some 
decisions would always and forever 
be left to the human mind. What to 
do, for instance, when you have a 
quotation within a quotation within 
a quotation. Thus, the spice of life 
would be preserved. But the domi-
nant decision-making tedium 
would become as archaic as the 
slide rule. 
I have learned to revere the 
Bluebook. It has become my Guide. 
And I have become its follower, rev-
eling in the beauty of its precision, 
its complexity, and its depth. So I 
will never abandon my Bluebook, 
nor will I relegate it to the bottom 
of my intellectual closet. I will 
house it instead in my heart. And I 
will dream of a Bluebook world 
where freedom of form reigns su-
preme, where life is full of surprises 
but never of crises, and where life's 
path has been swept clear of the 
thorns of indecision. So you see, the 
Bluebook is not a vessel of frustra-
tion, but a conduit to liberation. Un-
fortunately, it has yet to be inducted 
into the realm of real life. So per-
haps I should print those bumper 
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